
FY 2014 Preliminary Results & 2015-2017 Plan Outline 21

 Rightsizing

 Insourcing 

 Use of new “Jobs Act” for workforce 
mix evolution

 “Active Solidarity” agreement to 
materially increase young personnel

More Value in Our People

TI Workforce

Marco Patuano

Labor cost restructuring to combine 
Efficiency & HR Development
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